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INTRODUCED BY RON S\MS 
--~------------

90- 193 .. PROPOSED NO. 

ORDINANCE NO. 9 3 5 5 
AN ORDINANCE approving and adopting the 
Memorandum of Agreement negotiated by and bet
weenSeat£l~-King County Health Department and 
the International Federation of Professional 
and Technical Engineers, Local 17 - Health 
Department Employees; and establishing'the 
effective date of said Agreement. 

BE IT ORDAINED BY THE COUNCIL OF KING COUNTY: 

SECTION 1. The Memorandum of Agreement negotiated between 

Seattle-King County Health Department and the International 

Federation of Professional and Technical Engineers, Local 17 -

Health Department Employees and attached hereto is hereby 

approved and adopted and by this reference made a part hereof. 

SECTION 2. Terms and conditions of said agreement shall be 

effective from September 1, 1989, until superceded by a 

Collective Bargaining Agreement. 

INTRODUCED AND READ for the first time this 2&,+i1 day of 

I-eb~ , 19~O. 
PASSED this 12. +l1 day of JV!Ctrz;£, _ , 19 90. 

ATTEST: 

L~c& . 

KING COUNTY COUNCIL 
KING COUNTY, WASHINGTON 

~~)JJA;t) 
Chair 

Clerk of the-Council':i:i,!: 
. :':l.\i I 

Ii a.rc.. "'- , 1910. 
~)!;: 

APPROVED this ':2 '3 )i,: . day of 
-------,-. '-, 

con13: C-17P-OR I;,' ! 

F 
! (,;, 

Ti 
~ i 

!~,~ 
"King County Executive 
'r:'! 

.1,/ 

", 

r:fi:'''!::; 

,;!, 



MEMORANDUM OF AGREEMENT 

FOR 

SEATTLE-KING COUNTY HEALTH DEPARTMENT 

935;) 
(City of Seattle and King County, as a Joint Employer) 

AND 

I.F.P.T.E., LOCAL 17 

This Memorandum of Agreement (Agreement) is intended to set forth the terms and 
conditions which shall be applicable to those Seattle-King County Health 
Department employees (whether employed by the City of Seattle or by King 
County) who are currently or will be members of I.F.P.T.E., Local 17 on or 
after August 31, 1989, that date being the expiration date of the current 
collective bargaining agreements between the City of Seattle and I.F.P.T.E., 
Local 17 (Professional/Technical and Administrative Support Agreements). For 
purposes of this Agreement the term "Employerll refers to the City of Seattle 
and King County as a joint employer, pursuant to the terms of the 1984 
Interlocal Agreement executed between King County and the City of Seattle 
(County Motion No. 6129 and City Ordinance No. 111994). The term "Union" shall 
refer to the International Federation of Professional and Technical Engineers 
(I.F.P.T.E.), 

WHEREFORE, THE PARTIES AGREE AS FOLLOWS: 

1. All terms of this Agreement are effective September 1, 1989 and remain in 
effect until and unless superceded by a collective bargaining agreement 
duly executed by the Union and the Employer. 

2. The Union agrees to modify the scope of the current City of Seattle 
bargaining units (specifically the Professional, Technical, Senior 
Professional and Administrative Support units) to exclude any and all 
employees of the Seattle-King County Health Department (Health Department). 
All Health Department employees who are represented by the Union, under its 
collective bargaining aqreements with the City of Seattle which expire on 
August 31, 1989, will constitute a new collective bargaining unit to be 
hereafter known as IISeattle-King County Health Department Unit" and which 
will recognize the City of Seattle and King County as the Joint Employer for 
purposes of cO,llective bargaining and administration of any subsequent 
collective bargaining agreements. The terms and provisions of the current 
collective bargaining agreements with the City of Seattle which expire on 
August 31, 1989 shall continue to remain in full force and effect during the 
course of collective bargaining until and unless superceded by the terms of 
this Agreement and/or a new Collective Bargaining Agreement exclusively 
covering Local 17 members in the Health Department. 
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3. The Employer agrees to voluntary recognition of the Union as the exclusiye 
collective bargaining representative for all Health Department employees 
(whether employed by the City of Seattle or King County) whose job 
classifications and/or assignment levels are listed in Appendix A. 

4. The Health Department may assign employees to perform leadworker duties and 
receive leadworker compensation pursuant to the terms of Sections 34.65 and 
70.60, King County Administrative Guidelines for Career Service. See, 
Appendix B. ---

5. The Employer agrees to adjust the base salaries for the following 
classifications as set forth below: 

Mos of Service 0-6 7-18 19-30 31-42 43-54 55-66 

Environmental Health 14.21 14.77 
Specialist, Senior 

Environmental Health 16.44 17.07 
Supervisor 

15.36 

17.74 

16.01 16.61 

18.41 19.00 

[NOTE: Underlined steps are the adjusted rates] 

17.30 

19.76 

6. Nothing in this Agreement will preclude the Union from proposing additional 
adjustments to the salaries of the classification listed in Section 5, 
above. This, however, does not require or commit the Employer to agree to 
any additional adjustments at a future date. 

7. Upon receipt of a fully executed copy of this Memorandum of Agreement, King 
County will withdraw its Petitions for Unit Clarification (PERC No. 8067-
C-89-0444 and no. 8067-C-89-0446) currently pending before the Public 
Employment Relations Commission. The City of Seattle will advise PERC of 
its concurrence with the withdra~~e Petitions. 

Dated this I~J. day of ~I , 1989. 

0ames Yearby, Manager 
~ng County Personnel Division 

~x2.~ 
Everett S. Rosmith 
Director of Personnel 
City of Seattle 

) 

/JdJl'~ Paul M. Grace~ Business Representative 
I.F.P.T.E., Local 17 

. (' 

'., 
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E.ph'Yff) AND I.F.r .1.E., l(O.L Ii: 9 355 
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ea~h rlassifi[erioh rov~rrd ~r this Agree!Ph: shall lop a~ fDIID~s: 

CL A~:SJ;: J Ct. i 1 (II! 

"\ ACCOLll.;TJ~~ SUPF(lF.l ASSISTANi 

\ ACC(lUH1JH6 1ECHN1C1AN 1 

\ ACC0U~i1N8 1ECHN!C1AN 11 

~ ACC(11I!:W!5 1ECHtilClAH 111 

j tVKlh!ST~AT1VE SFEC1AL1ST ! 
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HOURlT RATES or PAT 

STEP A STEF E ST£r C STEF D STEP ESTEP F 
OO-O&~ 07-18K 19-30~ 3J-&2H 43-54" 55-66K 

$8. £:3 

$9.72 

~10.28 

S 11. 5J 

$~ .72 

fJO.2f: 

~l j .06 

St:. £;3 

$8.£:3 

$13.1 t; 

tIc:?l 

SJ6.~~ 

SJ2.i8 

SUi 

$lO.O!: 

nO.fQ 

:11.9£· 

$'10. Of 

:1 (J, {.? 

f 11. 51 

H.1" •..• • 1 

$? .n 

S 13. c,f; 

~! (.77 

:li .07 

~ 1 j .2;; 

$~ .52 

SHUY 

Sl 1. ot. 

$12.<3 

$](:. 4 ~ 

W.O:, 

~11.% 

.~ C? .. ~ ....... 

t?52 

• I A "II 
" ....... t.! 

$1~,. 3i 

~li.7( 

~ 1:·. B~! 

$9 .. 92 S9.92 t9.92 

$10.87 $10.87 $JO.87 

Sll.51 $11. 51 tl1.51 

$12.93 $J2.93 $12.93 

S J V. f:7 $ J o. 87 $JO.87 

111.51 ~11. 5J ~ j 1 .51 

:12.0 S12.43 $12.0 

:9. S'2 ~9.92 "0 O? f· ... ~_ 

$9.52 t9.52 :9.52 

~K77 S 1 ~..3(, nS.3e, 

n~.Ol SJ(,.t,] $1 i. 30 

sH:.~l $19.00 S19.it', 

S]C3t. SJC90 $14.90 

. (' 
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OrFIC[ I-.SSJSH~l 

I rEllC H": 1P. m~HOt 
~PUELIC HEl.lTH LAEOfiA10RY ~SSISlANI 

/ PU~UC HEI.L 1~ LA:(;r.U(JP'~ tS$)SiAti1, SR 

j
PUHIC HEALTH LAHIFATORl TW!I\j(]AS 

SOC)l.~ WOH U, 

lx-f./,) TECHH1CWi 

X-RI.Y TECHHJC1A~, Sf. 

H(lUf:~ \ HE ~ (I: W 

~·~it t. ~.1rF f ;.lrr c :1ff i' ~-:n £ 51ft' F 
(Jr'0r~ 07-18~ 1~-30~ 3!·<?~ ~~'~b~ 5~·6~~ 

111.51 t1J.% $12.0 1!i.?3 113.Cl U3.41 

S13.J~ $13.68 $IC.21 S](.77 SJ~.36 SJ5.lt 

$Jl.28 S11.7C :12:21 $12.67 $13.16 113.16 

S'.J~ 17.41 $7.73 S7.73 $7.73 $7.73 

$7.C1 ~7.73 SB.D2 18.33 S8.bS SC.65 

- SJ3.93 S14.4~ SI5.D~ 'J~.67 $1~.3D SJt.30 

$8.33 $8.65 $9.00 $9.33 $9.72 $9.72 

19.72 flO.08 110.49 11D.D7 11).28 :11.2B 

S;.33 SQ.72 11D.P£ S10.C9 :10.B8 SlD.SB 

$13.17 S13.67 $14.21 114.77 S15.36 115.36 

$9.52 S??2 11e.2B S1D.6Q $IJ.06 S!1.06 

111.06 SI1.S] S!I.9b :12.43 $12.~3 $12.93 

HOTE: IncJesiof of thE u~defline~ steps fF, and D,E,F respe~tively) for the rl~$sificatiDns of 
EnvjrDhlent~J He!lth S~e~ialist, ~eDjof, and EDvjron~enlEl Health Supervisor will betore 
effertivE Septel~!r 1, 1989 provided the proposed Ketoranduf of A;reelEnl is duly el~ruled 
by all pGftif's. 
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APPENDIX B ·9355 

Source: King County Administrative Guidelines for Career Service 

35.65 Assignment of Lead-worker Duties: 

Whenever an employee who is performing the same duties as other employees in 
that classification is assigned limited supervisory duties, such as 
distribution of work assignments, maintaining a balanced work load among a 
group and keeping a record of work,'production, or attendance over employees in 
the same classification or a classification having the same entrance salary, and 
which duties do not justify reallocation to a supervisory classification the 
appointing authority may request the Manager to designate the employee as a 
"Lead-worker.1I The IILead-worker" performs work under the direction of a 
supervisor of a higher level who may not be present to give constant 
supervision to the work because of duties and assignments performed in other 
areas. Assignment as "Lead-worker" shall not confer on an employee any privilege, 
right of appea) , or right of position, transfer, demotion, promotion or 
reinstatement. Assignments may be revoked at any time at the sole discretion 
of the appointing authority. Any position allocated to a classification with 
the concept of "Lead-worker" is excluded from the provisions of this section. 

70.60 Salary For Lead-worker Duty ASSignment: 

An employee in a position designated as "Lead-worker" is eligible for 
additional compensation above the regular rate to a maximum of five percent. 
This additional compensation shall not exceed the maximum of the salary range 
for the classification by an amount greater than five percent. At such time as 
the employee is removed from the position or the "Lead-worker" duties ae 
removed therefrom, the employee's compensation shall revert to the empoyee's 
regular rate. 


